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Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of the following
provisions (see General Instruction A.2. below):

¨ Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

¨ Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

¨ Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

¨ Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))

 



Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On June 27, 2016, Bright Horizons Family Solutions Inc. (the “Company”) announced that Danroy T. Henry, Sr. will assume a new role with the Company as
Chief Culture Officer, focused on advising the Company on building and enhancing the Company's culture and work environment. In connection with his
assumption of this new role, Mr. Henry will resign from his current position as Chief Human Resource Officer, which is expected to occur on a mutually
agreeable date during the third quarter of 2016. The Company will begin a search for a new Senior Vice President of Human Resources and looks forward to
Mr. Henry’s continued leadership in his new role.

Forward-Looking Statements

This report includes statements that express the Company’s opinions, expectations, beliefs, plans, objectives, assumptions or projections regarding future
events or future results and therefore are, or may be deemed to be, “forward-looking statements.” The Company’s actual results may vary significantly from
the results anticipated in these forward-looking statements. These forward-looking statements include all matters that are not historical facts. They include
statements regarding the Company’s intentions, beliefs or current expectations concerning, among other things, future employment changes. By their nature,
forward-looking statements involve risks and uncertainties because they relate to events and depend on circumstances that may or may not occur in the
future. These risks and uncertainties are described in the “Risk Factors” section of our Annual Report on Form 10-K filed February 29, 2016, and other filings
with the Securities and Exchange Commission. These forward-looking statements speak only as of the time of this release and we do not undertake to
publicly update or revise them, whether as a result of new information, future events or otherwise, except as required by law.

 



SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
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 BRIGHT HORIZONS FAMILY SOLUTIONS INC.
   
 By:  /s/ Elizabeth Boland
 Name:  Elizabeth Boland
 Title:  Chief Financial Officer

Date: July 1, 2016
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